
Title of Function or Policy to be assessed: 
Equality & Diversity Policy 

2 Date: June 2018 
3 Name of Lead Officer: Christie Tims 
4 EIA Team: ELG
5 He    Head of Service: Christie Tims 
6 Exis Starting, new or review: Review
7 Set out the aims/objectives/purposes/outcomes of the function or policy, and 

give a summary of the service provided:
The policy is designed to set out behaviours expected of Lichfield District Council 
Employees or people who work for or with the council in respect of Equality and 
Diversity best practice. The policy is to ensure all employees and contractors, 
suppliers and partners who work on our behalf are treated fairly and are free from 
harassment and discrimination.

8 Linked policies, functions: Are there any other functions, policies or services, which 
might be linked with this one for the purposes of this exercise?
Prevention of bullying and harassment at work, disciplinary and grievance policies and 
council’s complaints procedure.

9 Who is it intended to affect or benefit (the target population):
All employees, and people working on behalf of or closely with the council

10 Within this table, state whether the policy or function will have a positive or 
negative impact across the following factors and provide any comments.
Positive Impact
The policy is clear and sets out the obligations of the council, Managers and 
individuals within the organisation. It is a zero tolerant policy to discrimination and 
associated discrimination and aims to remove discrimination from the workplace. 
There are direct references to the law in connection with positive action, positive 
discrimination, victimisation, harassment and direct, indirect and institutional 
discrimination.
Negative Impact-No negative impacts have been identified Comments

 Age-Neutral impact – the policy is not age specific and outlines age as a 
protected characteristic in line with the Equality Act 2010.

 Disability -The policy accepts the need to respond to individuals needs and is 
heavily built around diversity. The policy precludes discrimination and outlines 
Disability as a protected characteristic in line with the Equality Act 2010.

 Gender-Neutral impact – the policy is not gender specific and outlines sex as 
a protected characteristic in line with the Equality Act 2010.

 Race -Neutral impact – the policy is not race specific and outlines sex as a 
protected characteristic in line with the Equality Act 2010.

11 What evidence do you have for the statements you have made above? Managers will 
be informed and advised of importance of this policy and the issues they are required to 
manage/ report. This policy will be communicated to all employees via the intranet, email 
and hard copy on notice boards and available to all suppliers and contractors who work on 
our site or on our behalf. All employees are supported throughout the implementation of the 
policy by HR professionals.

12. From evidence given at Q.11 what actions, if any, will you need to take against each of the 
following equality strands:
Disability: Policies are reviewed on a regular basis to take account of current best practice and current 
and forthcoming legislation
Race: Policies are reviewed on a regular basis to take account of current best practice and current and 
forthcoming legislation
Gender: Policies are reviewed on a regular basis to take account of current best practice and current and 
forthcoming legislation
Age: Policies are reviewed on a regular basis to take account of current best practice and current and 
forthcoming legislation
Religion/belief: Policies are reviewed on a regular basis to take account of current best practice and 
current and forthcoming legislation
Sexuality: Policies are reviewed on a regular basis to take account of current best practice and current 
and forthcoming legislation,




